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EFRP 25 YEARS ANNIVERSARY  
 

EFRP VIDEO   " IN OUR OWN WORDS ... " 

 

The "EFRP video – 25 Years" gives voices to the diversity and common aims of the 

EFRP. We have compiled a selection of sound bites from members and directors to 

give in a nutshell our views on  

a)  our achievements so far… 

b)  our motivation – why we work together 

c)  facing the future   

 

 

a) Our achievements so far … 

 

… At the beginning, our Federation resembled a circle of friends …  Today, the 

EFRP is a professional organization.  It has become a consulted partner of the EU 

institutions and we are proud of that.   
CHRIS VERHAEGEN – SECRETARY-GENERAL EFRP 

 

 

... the first time that we talked to the European Commission, [it said] pension funds – 

'these are private institutions with a social objective and the Treaty of Rome is not 

applicable.' Today nobody dares to say that anymore.  
JOS VERLINDEN – BELGIUM  

 

 

... some years ago, there were more ideological points of view, sometimes quite 

religious in favour of one type or another type of schemes but now I think there is a 

more practical point of view we need all our tools. 
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The question is to increase the coverage to make it affordable for most of our citizens 

for most of our populations. 
JON ALDECOA – SPAIN 

 

 

We are particularly proud of the fact that we have realized different achievements 

over the last few years;  

- one is that the concept of the prudent person rule has been accepted.  So 

pension funds can now invest at least up to 70% in equities and are no 

longer forced to invest in government bonds only.   

- Point two is the freedom to appoint custodians and asset managers across 

borders.  

- Point three is the principle of the home state supervision and lastly  

- we are extremely proud to be considered as the founding fathers – and 

mothers -  of the pan-European pension fund concept.  
JAAP MAASSEN – CHAIRMAN EFRP 

 

 

b)  Motivation – why we work together 

 

EFRP has a crucial role for promoting the single market on the pension issues and 

the cross border activities. 
ANGEL MARTINEZ-ALDAMÀ, VICE- CHAIRMAN EFRP 

 

 

What extraordinary I think is that EFRP group works so well together.  We all come 

from different cultures different backgrounds and even different organizations with 

different objectives. 

I don’t think we would have achieved on our own the kind of advances that we have 

made in Europe without our colleagues in the Community and I think that working 

together has achieved a great deal more than would have done individually.  We can 

see now a great success.  
ROBIN ELLISON – UNITED KINGDOM – BOARD MEMBER EFRP 
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The main interest for the EFRP is to defend the second pillar system 

The basic principle is, in the second pillar, people share risk or all kind of solidarity in 

the system. And by sharing risk, studies prove that you can provide at a much lower 

cost a same retirement provision or at same cost a much higher retirement provision 

and I think that’s the key. 

The vehicle of the pension fund which we have is the most efficient and also cost 

efficient way of providing a pension.  
Wil BECKERS – NETHERLANDS - BOARD MEMBER EFRP 

 

 

… EFRP is an informational and policy interface between the Membership and the 

EU politicians. … EFRP is monitoring the politics over here in Brussels because they 

have a main influence to German legislation.  … about 80% of the German legislation 

is directly or indirectly influenced by Brussels. Therefore it is … essential to have first 

hand high quality information way ahead to react on this and to give our input via 

EFRP into the Brussels politics.  
KLAUS STIEFERMANN – GERMANY – BOARD MEMBER EFRP 

 

 

For us the EFRP is a very strong voice in Europe and making sure that pensions stay 

on top of the agenda of the politicians  

The EFRP makes certain that the diversity of the European pension systems are 

acknowledged at the political level. 
ANNE SEIERSEN – DENMARK – BOARD MEMBER EFRP 

 

 

If you have any questions and we have often questions in Finland and then we just 

ask them here in Brussels how to solve this problem and we get answers from here.  
FOLKE BERGSTRÖM – FINLAND 

 

 

It is a forum for big players and small players to discuss.  People agree on what is 

important and should be on the agenda for the next years.  
JOSÉ VEIGA-SARMENTO  – PORTUGAL  
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It was for us really important to find this kind of a strong partner with whom we can 

discuss the European pension problems, the Western European and of course the 

East European ones.  Of course we try to harmonise our systems. Sooner or later we 

try to smooth the differences.  Surely there will be DB plans, there will be DC plans. 

Finally we have to reach to speak the same common language:  What do we mean 

under the 2nd pillar ?  What do they mean under the second pillar so I think therefore 

we have to work together.  
CSABA NAGY – HUNGARY 

 

 

We are proud of our Membership in EFRP...We could not wait for decades for 

pension systems develop in classical methods.  So mandatory second pillar is 

dominant in Croatia and I think it is good because the result is : great coverage of 

employees and relatively fast growth of assets.  
DAMIR GRBAVAC – CROATIA 

 

 

We think that now that in France, at last, we have some funded schemes we needed 

to be in the EFRP.  
PIERRE BOLLON – FRANCE  

 

 

c) Facing the future  

 

… the key issue is to find the right balance between security and efficiency and I 

think it is a key task for EFRP to help regulators and law makers to strike that 

balance.  

On the one hand you would like to have as much security for the employee but on 

the other hand if you put on too much of a burden on company they would become 

more reluctant to offer their employees pension benefits and hence you would have 

less occupational benefits. I think EFRP has a key role in always stressing this 

perspective to find the balance between security and efficiency.  
PETER LINDBLAD – SWEDEN  – BOARD MEMBER EFRP 
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… the major problem for pension schemes is that the regulators are discouraging 

pensions by overburdening employers with increasing regulations.  

Pension schemes need a stable and supporting environment and the EFRP has 

been working extremely hard on ensuring that. 
NORA FINN – IRELAND – BOARD MEMBER EFRP 

 

 

Pension funds mean taxation, labour law and long term securities.  So, I think the 

agenda for the EFRP in the long run is very much what the agenda for Europe is. 
FABIO GALLI – ITALY  

 

 

Demographics and pensions are one of the major challenges for Europe and is 

necessary to have a European platform to discuss the impact of demographics and 

also how to build up sustainable pensions in a funded system.  So for the Austrian 

organization, I think we have to discuss a lot of those affairs at a European level and 

not a national level.  
CHRISTIAN BÖHM  – AUSTRIA – BOARD MEMBER EFRP 

 

 

The pension funds directive is the foundation for the further development of 

workplace pensions.  The challenge is to give this directive the opportunity to 

operate. It must deliver its full potential without social and labour law being misused 

to block its effectiveness.   
CHRIS VERHAEGEN – SECRETARY-GENERAL EFRP 

 

 

We all are facing big challenges and none of us have perfect answers.  

People don’t understand the complexity and policy makers try to have a one-size fits 

all approach.   

Good pension systems across Europe that’s what we all want.  

There is always a tendency of regulators to make more rules and more laws and to 

try to underpin everything down without always thinking about the consequences of 

doing that.  
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We badly need EFRP to keep to try to have good law.   
CHRISTINE FARNISH – UNITED KINGDOM 

 

 

The EFRP must continue to be a forward-thinking organization. We will have to 

manage even more diversity than today.  

We have to think about overall pension reform. It will require more flexibility in 

thinking and policy than has been the case to date….  
CHRIS VERHAEGEN – SECRETARY-GENERAL EFRP 

 

 

EFRP’s aim is to promote sound financial systems enabling European citizens to 

enjoy a retirement income that is both adequate and sustainable in the long term.   

In this context the EFRP strongly supports a solid three pillar system for which we 

need a stable macro economic environment.  Under such circumstance this model 

provides a natural hedge across the economic cycles.  

Although no particular form of single retirement system is superior, we must say that 

research increasingly supports the view that private pension schemes which are 

based on collectivity and risk sharing will out perform individual arrangements.  This 

is why we are promoting research on the mechanisms underpinning work place 

pension provision – and why they should be seen as the primary technique for 

providing an affordable and sustainable supplement to state pensions.  

Globalization, EU enlargement and ageing do have an effect on private pensions.  

We can cope with these chances and challenges.   

I am sure EFRP will once again help chart the way forward – showing how work 

place pensions can contribute to a buoyant future for all Europeans.   
JAAP MAASSEN  - CHAIRMAN EFRP 

 

 

Contact:  

Ms. Chris VERHAEGEN  -  Secretary General EFRP  
Koningsstraat 97 rue Royale 
B- 1000 Brussels 
Tel +32-2-289.14.14; Fax +32-2-289.14.15 
chris.verhaegen@efrp.org  
www.efrp.org 
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ABOUT THE EFRP 

 

The European Federation for Retirement Provision represents the various national 
associations of pension funds and similar institutions for pension provision.  The 
EFRP has members in most EU Member States1. It will enlarge its membership in 
other new EU Member States as and when representative organisations for 
occupational pensions emerge.  

EFRP membership at large consists of institutions for occupational (2nd pillar) 
retirement some of them also operating purely individual pension schemes.  In some 
Member States up to 90-95 % of the work force have their occupational pension 
funded through EFRP membership (e.g., Denmark, Netherlands, Poland, Sweden).  
Whereas in Germany, Spain, Ireland, the United Kingdom 80 % of the occupational 
pension provision is funded by EFRP members. 

Most EFRP members are non-profit making associations.   

Members and beneficiaries are usually represented in their governance structures: 
many of them are managed on a paritarian basis between unions/employees and 
employers.  

73 million EU citizens are covered for their occupational pension plan by EFRP 
Member Associations.  

The EFRP’s aim is to provide Europe with a financing vehicle (pension fund or 
similar) – not precluding any others catered for by commercial undertakings – that is 
affordable for large sections of the population and that provides a degree of intra- 
and inter-generational solidarity.  This is feasible if the conditions for investment and 
the proper prudential framework facilitate this type of collectively organised 
occupational pension provision.  

Through its Member Associations the EFRP represents € 3,3 trillion of assets 
(2004) managed for future occupational pension payments. 

 
 
March 2006 
 

                                                 
1 EU Member States: Austria, Belgium, Denmark, Finland, France, Germany, Hungary, Ireland, Italy, 
Luxembourg, Netherlands, Poland, Portugal, Spain, Sweden, UK. 
Non-EU Member States : Croatia, Guernsey, Iceland, Norway, Switzerland 


