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EFRP POLICY LINE  

 

PENSIONS IN 21ST CENTURY – KEY MESSAGES  

 

At its 25 years anniversary event in Brussels on Tuesday 20 June 2006 the 

European Federation for Retirement Provision (EFRP) restated its policy line on 

“Pensions in the 21st century”:   EFRP members and directors gave voice to their 

views in a video – available on DVD and the EFRP website – on supplementary or 

occupational pension provision and EU-level action.   

 

A separate press note lists selected ‘sound bites’ that together show how - whilst 

respecting diversity - the EFRP speaks with unified voice for the industry.  

 

The video's key messages deserve to be borne mind by all those interested in 

sound pension systems across Europe:  

 
1. Globalisation, ageing societies and EU enlargement mean both chances 

and challenges.  These three strategic issues will a ffect private pensions - we 

can cope with them if Europe modernises its pension systems.   

 

2. This is why the EFRP strongly supports a solid three pillar model backed by a 

sound financial system and a stable macroeconomic environment.  Under 

such circumstances the three pillar model provides a natural hedge across the 

economic cycles. The model must reflect the diversity across the EU yet at 

the same time bring clarity into the European pensions' model.  Agreeing 

a common model would send a clear signal to European citizens at large : 

they would understand that Europe is securing their old age income. 

 

3. No particular form of single retirement system is inherently superior to another. 

But recent research increasingly supports the view that private pensions 
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based on collectivity and risk-sharing are likely to out perform individual 

arrangements. This insight is particularly relevant for delivering affordable 

and sustainable  supplementary pensions.  In our view, workplace pensions 

are the primary technique for supplementing state pensions.  

 

4. When considering pension systems a balance must be struck between 

security and affordability.  Efficiency should make pensions more affordable   

yet there needs to be sufficient certainty that the pension promise will be 

delivered.  What we see is that the regulatory burden on private pension 

providers is more skewed towards achieving unrealistic levels of ‘security’ than 

in delivering ‘affordability’.  Regulators have over-reacted to capital market 

events and, in fact, magnified their effects.  EFRP urges Member States to 

implement the EU “better regulation agenda” and to deregulate the 

pensions’ regulatory framework. 1  Deregulation in state and private pensions 

is badly needed to increase the overall efficiency of pension systems. 

 

5. Europe is changing, also when it comes to occupational pension provision.  

Workplace pensions have undergone profound changes in the last decade.  

One is the trend away from defined benefit towards defined contribution 

schemes, especially in the UK.   In the new EU Member States defined 

contribution pensions have been made mandatory to top up state 

pensions that may themselves have undergone profound reform. These new 

systems – at least in our view – deserve attention and must be fitted into the 

EU three pillar pensions model.  

 

6. Europe is also changing as to policy impact:  ‘Brussels’ increasingly 

influences social policy making.  The EU's ‘Lisbon strategy’ encourages 

Member States move along a broad path, encouraging convergence of 

national social protection policies.  The EU is no longer about single market 

                                                 
1 A good illustration of this is the IORP directive that puts forward the “prudent person rule” with no 
quantitative limits on investments but Member States have not been able to do away with those 
quantitative limits and have managed to deviate from the sound proposal coming from the 
Commission on this particular point. 
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priorities.  EFRP members are fully aware of this – they know that if you want 

to shape policy at home you must start in ‘Brussels’.   

 

Finally, EFRP refers to its ‘Vision Statement’ :  

The EFRP wants to promote occupational retirement provision in the EU that: 

- helps to maintain living standards in retirement, and  

- is administered through funded institutions.   

Those institutions must be able to operate throughout the European Union on a 

single licence, respecting the principles of subsidiarity and national diversity. 

 

 

 

 

 

Contact:  

Ms. Chris VERHAEGEN  -  Secretary General EFRP  
Koningsstraat 97 rue Royale 
B- 1000 Brussels 
Tel +32-2-289.14.14; Fax +32-2-289.14.15 
chris.verhaegen@efrp.org  
www.efrp.org 
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About the EFRP 

 

The European Federation for Retirement Provision represents the various national 

associations of pension funds and similar institutions for pension provision.  The 

EFRP has members in most EU Member States2. It will enlarge its membership in 

other new EU Member States as and when representative organisations for 

occupational pensions emerge.  

EFRP membership at large consists of institutions for occupational (2nd pillar) 

retirement some of them also operating purely individual pension schemes.  In some 

Member States up to 90-95 % of the work force have their occupational pension 

funded through EFRP membership (e.g., Denmark, Netherlands, Poland, Sweden).  

Whereas in Germany, Spain, Ireland, the United Kingdom 80 % of the occupational 

pension provision is funded by EFRP members. 

Most EFRP members are non-profit making associations.   

Members and beneficiaries are usually represented in their governance structures: 

many of them are managed on a paritarian basis between unions/employees and 

employers.  

73 million EU citizens are covered for their occupational pension plan by EFRP 

Member Associations.  

The EFRP’s aim is to provide Europe with a financing vehicle (pension fund or 

similar) – not precluding any others catered for by commercial undertakings – that is 

affordable for large sections of the population and that provides a degree of intra- 

and inter-generational solidarity.  This is feasible if the conditions for investment and 

the proper prudential framework facilitate this type of collectively organised 

occupational pension provision.  

Through its Member Associations the EFRP represents € 3,3 trillion of assets 

(2004) managed for future occupational pension payments. 

 

 

March 2006 
                                                 
2 EU Member States: Austria, Belgium, Denmark, Finland, France, Germany, Hungary, Ireland, Italy, 
Luxembourg, Netherlands, Poland, Portugal, Spain, Sweden, UK. 
Non-EU Member States : Croatia, Guernsey, Iceland, Norway, Switzerland 


